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Women in Kenya’s Diplomatic Service Since the
1960s

Alice J.C. Kurgat

here can be no national development in Kenya, like in any other country in

the world, without the crucial role and involvement of women. However,

many scholars have mostly researched on the role of women and rural
development thus giving no attention to women in Kenyas diplomatic service.
This chapter analyses gender relations in Kenya's diplomatic service and finds
out how the perceptions of gender affect employment, postings and diplomatic
decisions made in this male dominated service. The methods used in handling
gender issues are discussed and how this has led to gender marginalisation is
stated.

Since independence, governmex{t policy papers have stressed the need to
integrate women in national development. However, the many g(.)v.ernmept
policy papers emphasise the need to ihtegrate women as acFive part1c1pa{1t_s in
agriculture and rural development while avoiding to mention and/or discuss
Women in Kenya’s diplomatic service. Therefore, it is important to state here that,

Women have the right to equal treatment with men incluc'lirllf.; the rlghlt to
equal opportunities in political, economic and social ac.t1v1t1es. Any law,
culture or tradition that undermines the dignity; welfare, interests or status
of women, fails to embrace a bright future. Government(s) therefore,

should protect women and their rights, taking into account their unique

i i able facilities
and many faceted roles in society and provide them reason

and opportunities to enhance their welfare to enable them realise their full
Potential and advancement.

Furthermore the existing literatur

forej : t
gn policy and diplomacy have not attemp ndel
their works 1 Therefore, when it comes to gender mainstreaming in general, one

e by Kenyans and “Kenyanists” on Kenya’s
ed to give a gender dimension to

i ion”, i i UK, pp.151-
Ilgt;ans Jill (1988) “Gender and International Relations - An introduction”, Polity Press, Cambridge UK, pp
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As it has been pointed out by many feminist resear'cherls, in a theoret;z::
world, mainly constructed of male-governed states acting in their own e
interest within an anarchic system, women do not exist.> Towards the end o
the 20" century, however, the objectives for foreign policy issues had begundto
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Rey concepts
Ditlerent sourves te ar i ‘
o nt Mlm\n tend to vary their treatment of concepts. Therefore, there is
(A4 Y NIV \ y vy . . . { ¢ )
to explain tour central concepts that will frequently be used in this chapter.

lh(‘ e N N I AR \ N
three concepts are Gender, Mainstreaming, Diplomacy and Foreign Policy.

Feminists who were concerned about the overly biological overtones of the
wond “sex™ originally developed the term ‘gvmivr‘." Sex is a biological concept
used to identity what is biologically important, but different between men and
concept used to identify the differences between men
social meaning of what is important to being
en and women not as ‘natural’
e socially constructed.
nder differences shaped
conomic determinants.
ars become a very
ssed the need to
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women, Gender is a social
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Gender mainstreaming in policy terms means that focus is directeq on
endae - ‘
in relation to men, or vice versa. It is a solvable problem, often Perceived
women ;
as being remedied by increasing the number of women (most often) and taking
women's needs into consideration.

The concept of gender does include both male and female roles. Because of
the male domination of the diplomatic service, this chapter’s focus will be directed
towards training, placement and postings of women in Kenya's diplomatic service
since the 1960s. However, it is important to note that the enhancement of womens

role in the diplomatic service jg one long leap towards gender mainstreaming of
Kenya's foreign policy and diplomatic service,

Foreign policy is defined g “the range of actions taken by varying section
of the government of 5 state in jtg relations with other bodies similarly acti“‘S
age,” For the ‘anagement and implementation of ‘h”;
ates) send officig) Tepresentatives abroad, career diplom?
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qat organisational structures were gender neutral, but later studies have come to
(he conclusion that the structures themselves contributed to gender separation.!?

A thcm:y on gender and organisation based on these assumptions has been
jeveloped, for instance, by Ellen Levande and Bente Rasmussens." According to
them, contemporary research assumes that hierarchy is as gendered as patriarchy.
The two researchers, thus, consider hierarchy a gender-political system that
affects the possibilities of women to advance.”? 1t is not a static system. When
women try to advance in a male dominated organisation, they are not helpless
victims, but rather a part of the process of change.”* Whether the organisational
structure is static or dynamic, it affects the advancement of women in a particular
organisation. The static structure, which is more hierarchical than the dynamic
organisations proved to be more difficult for women to advance in it. According
to the researchers, this is due to the fact that leadership is very important for
the advancement in a hierarchical structure. The more static (and therefore the
more hierarchical) the structure of the organisation, the more women seem to
have difficulty proving themselves through their work. The result is that female
employees become visible as women per se, rather than as fellow employees.™

Nevertheless, the culture of the organisation is also important, since
values as well as underlying assumptions of what women are believed to be
able to accomplish in relation to organisational expectations, affect women’s
opportunities to advance.'*According to studies by Catherine Cassell and Sue
Walsh, if the general culture holds that this is a job really intended only for
men, then women will not be expected to fulfil the work in a satisfactory way.'®
Christine Roman argues that it is not only organisations that are gendered, this
is also a characteristic of many world societies, which has resulted in women
and men being treated as two separate forces of labour. Roman asserts that,...
individuals are given assignments by other criteria than their abilities”"”

h the Lens of Gender: Introduction to the

orporation, New York, pp. 583-584.
Static and Dynamic Organizations,” Acta

——

RU.‘ hehild, Joyce & Davies, Cecilia (1994) “Organizations Throug
S‘Ptc;al Issue,” Human Relations, Vol. 47, No.6. Plenum Publishing.C
Sol&‘vanqe, Ellen & Rasmussens Bente (1995) “Women’s Careers in
n,u‘olog"“' vol. 38 Scandinavia University Press, Oslo, Norway p.118.
Ibid; pp. 124.129,

Jbid; p. 1y,

Ibid;p ),

; Ibid; pg.11.

Cu(l‘(is:u' Catherine & Walsh, Sue (1997) :

Publicats" Gender Management Strategies and Womens

B ions Ltd, London, p. 224.

Sxoc(;:hna{" Christine (1994) “Lika pa Oluka Viilkor;

en eropm Sweden; quoted in Louise Olsson (1999) (Cd).'

Ppsala GrSP ective in Multidimensional Peacekeeping Operations,
niversity Report No. 53. p. 12.
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Experience of Work™ Feminism & Psychology, SAGE
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Department of Peace and Conflict Researcth
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not beyond because there is an invisible obstacle blocking their way.

Other views are held by the essentialist and constructionist theories on
gender differences. These gender theories affect the way we expect individuals to
act. In the essentialist’s view, there might be advantages as well as disadvantages
with the inclusion of women or adding their numbers in a particular organisation
or mission just because they are women. According to the theory, the social
environment has only a very limited effect and biology is the main source of

influence. Gilligan and Ruddick, for example, have analysed women’s activities
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nent secretaries, ministers in charge of Foreign Affairs and International Coop-
eration). A vertical segregation of the postings to missions abroad as well as the
headquarters can also be detected because women are rarely appointed to the
decision-making positions. This begs us to ask the qQuestion, where did justice
or more rightly injustice begin? Is it in education, leadership (decision-making
process) or both that causes Kenyan women to be weighed down?

Gendered justice or gendered culture?

In historical terms, the idea that justice is a matter of people getting what they
deserve is perhaps the most common and tenacious conceptualisation. The
concept justice is taken to provide the meaning of justice, while the conception
enunciates the evaluative criteria variously deployed to determine certain types
of situations that are just or unjust. Thus, the concept of justice may be analysed as
2 set of principles for assessing social and political institutions while conception
of justice represent differing views on the proper content of these principles.?

According to Rawls, justice is a set of principles for ‘assigning rights and duties
in the basic institutions of society’ and defining ‘the appropriate distribution of
the benefits and burdens of social cooperation. In this context, the concept of
justice means “a proper balance between competing claims’, while a Cf)ncep.tion
of justice is a set of related principles for identifying the relevant considerations
which determine this balance.?’ In a more traditional approach, justice as viewed
by Miller is the just state of affairs in that which each individual has exactly
those benefits and burdens which are due to him. He elaborates further that “the
Important questions about justice emerge when we trY. to settle what a pe.r'son's
due” actually means’?? For instance, among the Nandi people r.nost trac?ltlo.nal
*Uings were based on a patriarchal system, which enhanced 1nsubord1nat.10n
f women thereby creating inequalities between men and women. In education,
Birls were trained to be good housekeepers while boxs were encour:.aged to be
2ood Outgoing career seekers. Education for girls received less attention due to
the beljef that a girl’s place is in the kitchen. ‘

According to both the views, Kenyan society (stat.e) l-m.s somc‘-‘llilng‘fojc.u‘r‘n‘
andling distributive justice that impacts on an mdwnduz‘\li Ll(l‘l,tl‘l.l.\ 'Ldl(;l)
“velopment and general social participation of it. I justice has something to d¢

in h

8

' 4 ) ale (series Editors)
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education help explain the continuing gaps in school attendance, achievement
and literacy between men and women. Cultural patterns indeed tied girls to early
marriage while boys served as house servants and livestock herders and attending
school. The situation greatly disadvantaged girls.

According to Mukundi, men also appear to have had a historical advantage
in the sense that the infrastructure, right from the pre-independence period, was
developed in their favour. Not only were there more boys’ schools, but there were
also more better equipped boys’ schools than girls’ school at independence.”
Equally, average performance of girls in relation to boys has been lower in both
primary and secondary national examinations. At the university level, although
female enrolment has been increasing over the years, it suffices to note that there
are some discrepancies that still hinder women’s academic advancement. Indeed,
girls under participation and achievement consequently contribute to their under
representation in positions of power and authority in public life.

Apartfromaccess, the type of curriculum offered hasbeen gender stereotyped.
Schools perpetuate gender inequalities by regulating access to knowledge and by
teaching worldviews that justify the status quo. Science and development studies
in the early days were hostile territories for women. As observed by Godfrey
Okoth, academic gatekeepers often strongly resist feminist scholarship because it
reveals the partial and gendered nature of intellectual work which is COI.IStI'llCted
on elite men's experience.” He cites the study of international relations as a
discipline which is male-dominated and is therefore more likely to reflect mens
interests and fears, and the way the discipline constructs its subject matter t(.) make
women shun it. High political-treaties, poweb war and peace, not to me.:ntu??h the
institutional politics of party executives, are accepted to be male domains. These

limit the development of women as careet diplomats. |
tury has not drastically changed its

Furthermore, education in the 21% cen .
than two hundred years 280 still

gender outlook and the problem cited more
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others. 'The public sphere was seen as an arena where everyone was incorporated
as an individual citizen in the political world.

From the aforementioned and analysed theorie
the public sphere were assumed to be male head
relegated analytically to the private sphere (re
the household hex

s, individual citizens active in
s of households and women were

productive roles) subsumed within
wded by the individual male. The political sphere is, therefore,
defined as masculine in a very profound sense,

which makes it hard to incorporate
women on the same terms

as men, and excludes many of those activities that
women are involved in as not political, Many women are therefore constrained
by their roles in the private sphere, which prevents them from participating in
the public sphere on the same terms as men, and gaining the experience deemed
necessary for a career in a political field.

Scholars have ably proved that since independence, Kenyan women have
not significantly participated in the political leadership and/or in high public
decision-making positions. It is possible to count often on one hand the number
of women Members of Parliament, Permanent Secretaries, Ambassadors/High

commissioners among others. This indeed justifies Cynthia Enloe’s multifaceted
question, “where are the women?”2

To answer this question one needs to analyse states policy formulation
in Kenya. However, policies are supposed to be sex neutral but unfortunately,
they have equally different impact on men and women. These are policy areas
linked to the public sphere and somehow seen as masculine, such as state-
defined politics, war, foreign policy, international trade, resource extraction, long
distance communication and those connected with welfare and reproduction.
Very few women have been included in the so-called states masculine areas of
policy. The culture of gendering labour was and continues to be extended even to
the military sector as a male domain.

In Kenya, historians have documented proof that women participated
significantly in the Mau Mau struggle for independence. The liberation struggle
had incorporated women and men as fighters, but where are the women now
among the rank and file? The military being one of the instruments of diplomacy
and foreign policy can be stated clearly to have effectively closed doors to Kenyan
Women to serve in this highly important area that is concerned with war and
Peace. Women and men have equal opportunities in contributing to international
Peace enforcement, peace keeping and peace building. Their full participation

\- i \ - N B
% Cynthia Enloe (1990) “Gender Makes the World Go Round”, in Making Feminist Sense of International Politics:
Aananas, Beaches e Bases, University of California Press, Berkeley, Los Angeles, p. 7.

161



Kenya's Fifty Years of Diplomatic Engagement

o o (2
Ay

AL BT SRR s i s r2 i ]

/

will depend on a balanced and equitable distribution of roles between
women in the family and in society as a whole. It is crucial therefore to
their role in decision-making organs with regard to conflict prevent

resolution. Kofi Annan, former United Nations Secretary-General, for i
argues that,

nen apg
increage
ion anq
Nstance,

Women, who know the price of conflict so well, are also better equipped
than men to prevent or resolve it. For generations, women have served a5
peace-educators, both in their families and in their societies. They have
proved instrumental in building bridges rather than walls. They have been
crucial in preserving social order when communities collapse.?

Kenya has carved herself a place in peacekeeping operations around the
world under the auspices of OAU/African Union and the United Nations, yet
women’s participation is unheard of. None of the women are being sent as special
envoys/representatives to mediate and/or negotiate in the regional conflicts
when there are a high number of able women. This is an indication that women's
participation in foreign policy decisions for peace at all levels is totally missing.
This is why, whenever a woman is appointed into an executive position in

government, it becomes ‘news’ and sounds just like a “lonely woman” is joining
a men’s club.

Women in the diplomatic service since 1963

An evaluation of staff placement and
attest to the fact that hard]
Commissioners, Permanent

performance in Kenya’s diplomatic service

Yy do women serve abroad as Ambassadors/High
representatives,

ere domestic policy ends. If the dOmeZﬁi
ble positions of what is just regarding gend®

: : tic
e reflected in assignments in the diploma
service.

# United Nations, Resolution 1325 (2000),

tober
adopted by the Security Council at jts 4313 meeting, on 31 0¢
2000. New York.
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O joining tie COl.nmunity of sovereign nation-states, Kenya established
the department resp on§1ble for foreign affairs in the office of the Prime Minister
(later Office of the President), with Joseph Murumbi becoming the first Minister
of State in the Office of the President in-charge of External Affairs. All his
successors have been men who include: CMG Argwings-Kodhek, Dr Njoroge
Mungai, Dr Munyua Waiyaki in the Kenyatta era. Again Dr Munyua Wayaki, Dr
Robert Ouko, Mr Elijah Mwangale, Mr Kalonzo Musyoka, Dr Bonaya Godana,
Major (Rtd.) Masden Madoka in the Moi era, and Mr Kalonzo Musyoka, Mr Ali
Makwere and Mr Raphael Tuju in Kibaki’s NARC era. To date, all the Foreign
Affairs Ministers and their Assistants have been men with a dominant male
Permanent Secretaries, except 1991 and 2002 when the first women Permanent
Secretaries Dr Sally Kosgey and Rebecca Nabutola, were appointed respectively.
Amb. Amina Mohamed, appointed in 2013 as Cabinet Secretary for the Ministry
of Foreign Affairs has elevated women participation in diplomacy. However, for
the first three decades of the independence years, men mainly filled the posts of
ambassadors/high commissioners, and attaches, while women were relegated to
culinary cleaning, secretarial/typing duties, while the highest women were kept
below First and Second Secretaries and/or Attachés.

However, as the 20" century came to a close, women started making .in.-roz.ads
into the diplomatic service as they have done in their increasec‘l part1c1pat19n
in the political and the socio-economical mainstream. Gender issues arose in
the women movemerits in the 1970s. These movements pressured governments
including Kenya to take affirmative action to integrate and ’promote -WOI;;:
Participation in national development. During the UN Womens decade in 1975,
for example, women's issues were solely legitimatised as subjects for.gove;lr.nm:nc;
policy making. A number of women’s demands fo.r emancipation dlf'ect; :
at governments are found in the UN documents which were preparec 1l
following contexts: the World Plan of Action (Mexico, 1975); the Programimeé of |

Action fo ted Nations Decade for Women (Copenhagen,
Ction for the Second Half of the Unite Nati iy, sl

1980) the F ing Strategies for the Ad

1985); and f;gigileé:;’:d glseijing%?latform for Action (1995).}’1Ihe1i;3 d?’C:n;Z::z

*mphasize government initiatives; the phrase “Governme}rllts Z ; O:,le ry. dr aslt)icany’

With great frequency. The Kenyan Governrr_xent, thj)\ug enrzl e

*¢ems to be responding to some of the raised issues .( pp B
Gender issues are getting more and more globallsed and Keny

ha tional
A exception. Worldwide, women have taken up €

llenging positions in na o
irkpatrick heade
“nd world politics. Indira Gandi, Margaret Thatcher and Kirkpatric
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governments and directed their foreign' policies not'les‘s pragméfic than the;,
male counterparts. Women too, including and not !lmlted to Vijaya Lakshm;
Pandit(Indian diplomat), Graca Machel, Mary Robinson, and 'Sadako Ogats,
have successfully led international organisations. 'Ihe: Kenya.n environment
start to nurture such a move by supporting and posting their able women tq the

many missions and world organisations.

An analysis of foreign affairs staff lists from 1965-2001 indicates that female
representation in the diplomatic service started trickling in from the late 1980s,
and the majority of them continued to serve at junior and middle level positions,
and quite a few on the senior level scale. Women who have served and/or continue
to serve as special envoys, permanent representatives, ambassadors and/or high
commissioners are counted a miserable fifteen persons. They are Dr Sally Koskey,
who served both as a High Commissioner to the United Kingdom and Permanent
Secretary (Foreign Affairs, and later Secretary to the Cabinet); Ms Esther Tolle,
High Commissioner to Zambia; Ms Mary Wambua, High Commissioner to
Uganda; Ms Nancy Kirui, High Commissioner to the UK; Prof. Ciarunji Chesainz,
High Commissioner to South Africa; Ms Mary Odinga, Ambassador to Japan and
Egypt; and Ms Amina Mohammed Ambassador to Switzerland. Among those
who served as Permanent Representatives were Ms Pamela Mboya to UNEP, and
Ms Margaret Kenyatta to Habitat. One other important woman personality in
the Ministry is Ms Rebecca Nabutola, who was the Chief of Protocol before being
clevated to the position of Permanent Secretary in the same ministry.*

The NARC (National Rainbow Coalition) Government that came into power
in 2002 general election saw the appointment of Ms Tabitha Seii as Ambassador
to South Africa, and Professor Judith Bahemuka as Permanent Representative
to the United Nations.*! Also appointed on the third diplomatic reshuffle in the
first year of the NARC government were the following: Ms Mary Nyambur?
Kamau as Consul General to the Kenya Consulate in Los Angeles, USA; Ms

Kalimi Mugamb; Mworia, Ambassador to the Netherlands; Ms Felistus Vunor©

same women who were serving i
Odinga served as first secret

" Daily Nation, 28 March 2002, p. 24,
" Daily Nation, 19 June 2003; Fas African Standard, 19 June 2003
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ary the same year in Paris. Dr Sally Kogke
Sec‘n?m )beforc taking up the post of Kenya’s Hj
divlsnmln In its first diplomatic appointments/r
Ri"gdo)lk .ovel‘ from KANU that had been ip p
that,t)mdid not appoint its diplomats with dep
fi(loéiivlomatic appointments made in the first
\1i-\ en to women. The two appointments did
?n the diplomatic service because Ms Tabith

Bahemuka replaced Prof. Ciarunji Chesaina and Mg Nancy Kirui respectively
since they were simply recalled and/or redeployed to other ministries 32 Fewer

women's names are actually entering the diplomatic staff lists, What mainly
transpires is that a new woman appointed displaces another woman.

President Kibaki's second appointments and/or reshuffle of diplomats that
followed again did not make any drastic departure fr(?m t-he Pt CHlly T
new women were actually added to the diplomatic service list a.nd. one was on
reshuffle out of the eight appointed Ambassadors/High (?ommlssmn.erls. Thﬁy
were Ms Raychelle Omamo and Prof. Maria Nzomo. The th1rd. N{)\I}C dip (;t?i }ig
#ppointments and/or reshuffle January 2004 witnessed gender im a; nrcl: VCvonsul-
appearance of three ladies as High Commissioners/Ambassafiors a;l d0 < oentie
General. The males dominated the remaining seven Pos.tln-gs. :b:(fac,l gwhich
nequality is confirmed in the total overall of Kenyan mlsélc})ln(sjommis;ioners/
has over 40 missions, and only 11 represented by women Hig long will Kenyan
Ambassadors. It therefore leaves some questionfi'Foinh;’ﬁVS;?ogrs of Rational
leaders pay lip service to equal gender ORpormnltleS ill the government make
~ncern and especially the diplomatic service? When et up the challenge of
Steady and deliberate moves to encourage women to

®presenting their country?

; e diplomatic s

Having pointed out the fact that vx.rOI'nen l?t:;n onpthe country’s foreign
Negligible, the question arises: What is their ’lmPaC ntact of foreign policy and
IVice? D they bring any ‘women outlook’ to the co

lPlOmatic service?

Y served as head of economics
gh Commissioner to the United
eshuffle, the NARC government
ower since independence (1963-
arture from the past. Out of the
reshuffle, only two positions were
not add to the number of women
a Seii and Professor Judith Mbula

ervice are

total
0 percent of the
A long as women continue to constitute less tha:n::titgte a critical mass
c
kforce in the diplomatic service, they do no.ttio n to bring change to the
"8ued by Dahlerup.®* They will not be in a posi
R

) [I))qil)' Nation, 19

Wor
as

s d,'"[lVianJ”
e 2003. , inavian Politics’ Scan
e June 2003; East African Stamliard. f:if:)’:”y: women in Scandinav
Poljy; "UP. Dryde, 1988. “From a small to a large
ical g, ies, Vol. 17, No.4, pp 275-298.
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dinlomatic service; indeed, the character and conduct of 'forc.eign poli.cy is strongly
, i Oj::ﬁl:e"An inérease in size of women diplomats™ 15. ll%<e.ly to 1mp.rove this
cl:z:tryl’s f.oreign policy conduct because th.en women will m)edctb ne::ra;i:asfa,;ld
assist the few women diplomats fight situatl(')ns that are c?uzeb i’] s % .lt, e
small minority that Dahlerup refers to as being i?arac'terlse y ig vll)m ility,
role conflicts, stereotyping and discomfort, t?t.c. An increase in number and
quality will be the starting point of the legitimising processes.

As new entrants into the diplomatic service, women have been anxious
to show that they can deliver just like men and in the end they use.th.e same
‘shrewd’ men’s tactics losing on the way those talents and traits that distinguish
them as women and through which the conduct of diplomacy could be enriched.
Women diplomats would also like to be seen as a diplomat first with a job to
do, and second as a woman. This means that gender makes no difference in the
way in which diplomacy and foreign policy of the country is conducted. Though
an increase in numbers may in certain ways change the diplomatic culture, for
example, how discussions are carried out, and even the behaviour of the group. A
person is known to behave differently in front of a woman and differently in front
of a man. The higher the proportion of women in diplomacy, the more social

(ethical) conventions will change. Such changes do occur even if the diplomats
themselves and the wider community may not be aware of it.

Way forward in gender mainstreaming of the diplomatic service
Convincingly, no serious impact will be
inequalities in the diplomatic service in t

of policy content, of ideas, visions and strategies for change. Society should

avanl' all opportunities for girl-child education by removing all obstacles such
;s discrimination i resource allocation according to gender. It is common
nowledge that advantaged individuals wil] get the best and therefore be more

C() ] it ‘. o d Irp ' \
- I;Pcm_m in future, Iherefore, one way to balance is 1o put in place mechanism?®
) )r L | ace 204 lui , )
" ing )'l;suu In places where "ustice prevails, "This can be accomplished "
a I C it Aot . o 2 B
e through positive action (affirmatiye action) in the form of fifty-fift

y, ot
lcan Standard, 5 August 200

ber 2003, Py |
W from: critical mass to critica |ome
ace and Conflic, Sage Publication,

“ African Sandard, 4 Decen
Women iy political decision makiy

I and S, D (eds) Gender pe

" Dahlerup, Drude, 200y,
S(andiuavia," in Sktelshack,
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California, New Delhi, p. 108,
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recruitment of both. g.ende.rs. The sta.te policies should be designed to eliminate
invisible. as well as visible discrimination and to favour and promote the interests
of all dlsadvantag‘ed' (wor'nen) ba'lsed on gender. Such an action will lead to
more women achieving high positions and thus help break down stereotyped
assumptions that tend to relegate women to lower positions.

One of the strategies of affirmative action is reverse discrimination and
justification for this is to make up for past systemic discrimination against
women. Therefore, it is a kind of remedy for past deprivation of opportunities.
But it should be pointed out that it should not be abused through indiscriminate
application, like filling up demanding positions with unqualified candidates.
Affirmative action should be taken by government as a means of improving
the representation of disadvantaged groups in the sectors of training and
employment to which they have traditionally been denied access which they
merit. Power is fuelled increasingly by knowledge in the present world. These can
be technical, scientific or professional training, Those who generate and transmit
such knowledge and/or impede its communication shape this power hierarchy.
Setting quotas in training institutions will lead to breaching the wide gender gap.

There is need to introduce laws that encourage women to take up public
employment (a just distribution across sectors and positions) as part of
government policy of affirmative action through the introduction of legally
binding quotas. Laws will give legal substance to pious statement of intent about
the inadequate representation of women in certain sectors of employment and at
the higher levels in all sectors. In such an arrangement, diplomatic service, .whi.ch
is highly masculine, becomes gender sensitive in the longer run. _”Ihis objective
is achievable through the promotion of an equitable representatu?n of women
in governmental and non-governmental functions, and the appointment @dj
Or nomination of women on an equal basis with men as members of delegations
0 national, regional and/or international meetings. Government should make
¢qual and deliberate opportunities for women to enter diplomatic service.

C0nclusion

From the discussions and analyses that emerged from gender and r;dll?lom;en:_:
S€rvice in Kenya since 1960s, it is clear that women alref n.cl).tt ct) d)tou:eaCh
T€presented in the diplomatic service, but they are also not facili a le Lo xeae
the apex, Cultural engendering of siblings in Ken)'_a P'UtS the Blfr -tc " areer
disadvantageous position in accessing education, Wth'h is core tf) u urf hi. e
developmem' Marginalisation is further entrenched in institutions of hig
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learning and career development, where women are not encouraged to take up
< [ 4 )
diplomacy viewed as ‘masculine.

Apart from education, other factors like social sttereot)fpes on Wf)men’s
roles acts as obstacles to the incorporation of women into this predc?mmantly
‘men’s’ profession. There is therefore need to insert new efforts and mtroducre
new platforms in all government policies in order to provide room for Wome.n s
potentiality in this area. Better gender relations are crucial because the alternative

would bea waste of talent and gender injustice. However, the NARC appointments

to diplomatic service and especially the higher rank of Ambassadors/High
Commissioners portrayed a reflection of the past

two regimes of Kenyatta
and Moi because close relatives,

political allies, inter-party and/or inter-ethnjc
considerations dominated the a

ppointments. The gender-ethnic issues and/or
considerations (own) continue to weigh down female appoi

foreign missions. For those who have developed a career by specialising in

diplomacy through education, training, active contribution/participation

through conferences, workshops and scholarly works, but have no political links,
still have to wait longer.

The challenges facing Kenya’s foreign ministryand the Kenyan state asa whole
in the 21* century is the ident; iplomats, trained in the field of
diplomacy/international relati
of globalisation, economic

case, a pool of troika (je.
on foreign affairs ang ac

Parliamentary committee
affairs council and/or co

ademia) shoulq join hands to form Kenya’s foreign
mmission for thig country’s p

restige and prosperity. It
ta good diplomat never loses
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